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AnoteAéopata 38 ywpec tov OECD
| EvkataAeln tng amaoxoAnong otnv EMNLOTAUN -
R, LeAétn o BABOC 5UO SEKAETLMOV

» Metd amno 5 xpovia mapapevel to 60%
» Meta amno 10 xpovia nopapevel to 40%
» Metd ano 19 xpovia mapapével to 20%
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BIO, biochemistry, genetics, and molecular biology. Women scientists from cohort 2000, probability of staying in science after 10 years. A snapshot of an interactive
map (available at https://public.tableau.com/app/profile/marek.kwiek/viz/Attrition-in-science-OECD/Dashboard) in which Kaplan—Meier probabilities of remaining in
science (i.e., continuing publishing) are provided by country (38 OECD countries), discipline, and gender and for all 11 cohorts from 2000 to 2010 (N = 2 127 803

scientists in 16 STEM disciplines, 1 289 756 men
and 838 047 women).
FEBS Letters 599 (2025) 799-812
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[uvaikec & STEM

Akadnuaikn/Epguvntikn otadlodpopia

100
90
80
70
60
50
40
30
20
10

EU-28

76
~ 74
59 o
55 = — 52 52 55 A ‘%‘8/
P 58 . —— M oEm R OER N EE SR ONE BN OB B NS SR SRS, S - - .
u6 '514 4 ”‘;.-!? 8 L L Y ,\5_3_‘ ) 33
T o -y -‘-_‘.‘v;-.:‘.‘.“ L} q8 45 - ‘W\ecr“_‘._yr .
45 b
Ty §~,, 26
24
ISCED 6&7 ISCED 6&7 ISCED 8 ISCED 8 Grade C GradeB Grade A
Students Graduates Students Graduates Researcher Associate Professor Full Professor
EU-28
sl \Women 2018 Women 2015 === Men 2018 .+ Men 2015

Source: European Commission, Directorate-General for Research and Innovation, She figures 2021, Fig6.1. Original data from Women in Science database, DG Research and Innovation — T1_questionnaires,
Education Statistics (online data codes: educ_uoe_enrt03, educ_uoe_grad02)
ISCED — International Standard Classification of Education; ISCED 6 — Bachelor’s degree or equivalent; ISCED 7 Master’s or equivalent; ISCED8 — Doctorate or equivalent
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Ins 0' 10 countries

more boys 2

aspire to
jobs using maths *] X }

(TIMSS, 2019)
ﬁ Women account for
OnIyI n 3 35010 of STEM
researchers m tertiary graduates

1S a woman (OECD, UIS, Eurostat, 2023)

(UIs, 2021)
Womenhold ".
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; Less than 25010 STEM jobs Al

Of inventors |iSt(‘.‘d iﬂ (ILOSTAT, 2005, 2015, 2021)

international patents
. are women
Securing e
Women in STEM
THE Euu ATION STEM futures g SOt
for women J 5= 83%0fmenspay

(ILOSTAT, 2021)
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KOlL TNV EMTUXiO TWV Kopltolwv/yuvaitkwyv ota nedia STEM
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Women hold

22%0 1

STEM jobs

(ILOSTAT, 2005, 2015, 2021)

characteristics Industry
Language and Self- exposure

Self-perception, Interest, engagement, Assessment
linked to stereotypes and motivation and procedures
assessments STEM Identities enjoyment and tools



Ano to MavenLoTnLo oTnV Epyocia

O yuvaikec-dpottntplec & anodotrol twv nediwv STEM:

» EXOouV PEYaAUTEPA TTOCOOTA EYKATAAELY NG TWV OTIOUSWV /

» Exouv oadwc ULKpOTEPN MBavOoTNTA VO EPYOOTOUV OE QUTO OE OXEON UE //
TouG avopec amodoitouc.

» EWbwkka otn ¢$aon ¢ amodoitnonc kol TNG MHeETABAONC Ao TO
[MOVEMLOTAMLO OTNV EpyaoiaL.

» H akadnuaikn emidoon dev oxetiletal (BeAtiwvel TNV miBavotnta TO00 o€
AavOPEC 00O KOl OE YUVALKEC) LLE TNV QITOKATAOTOON.

Emopévwg OV apKel va aUuEaVoU PE TO TTOCOOTO TWV YUVOLKWYV TTOU EEKLVOUV
oTloUOEC TPO N peTamtuylokec o iedio STEM mpemeL va BEATIWOOUUE TA
T0000TA OAOKANPWONC Kal, KUPLWCE, TNV TBavOTNTO ETMAYYEAMUATLKIC TOUG
anokotdotaanes” @& B B e g -
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Ano to MavenioTnLO oTNV Epyacia..

AUO Ao TA OTOLXELQ TTOU TIPOKUTITOUV OLTIO LEAETEC

O yuvaikec-dpotnTpLeg Twv nediwv STEM epdavifouv:
» XaunAotepn alobnon tou avAKew

» AvokoAia otn Slapopdpwon emMayyEAMATIKAC TOWTOTNTAC - £lval g€loou
ONUOVTLKN HE TNV akadnuaikn enidoon

AKOUN KOl 0Tav N anodoon Toug eivatl LOOTLHN UMOPEL:
 Noa apdiparlovv av mpaypatikad «taiplalouvvy oto STEM — «€€vec»

Na eppnvevouv pucLloAoyLKEC akadnNuaikec SUOKOALEC wC EvOeLEn otL ev
avrnkouv oto medlo.

H aicOnon tou aviAkelv Kot n emayyeARaTiKn Tooutotnta paivetol Ot Eivat
g€loou onMAVTLKA HE TNV akadnuaikn enidoon.
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E¥thena Swan Charter

=mae TUMITOPOUUE VO KAVOU UE...1OEEC artd aAAo...

)

uraging and recognising commitment to advancing gender
quality.

The Athena Swan Charter is a framework which is used across the globe to support and transform gender equality within higher education (HE) and
research. Established in 2005 to encourage and recognise commitment to advancing the careers of women in science, technology, engineering, maths and
medicine (STEMM) employment, the Charter is now being used across the globe to address gender equality more broadly, and not just barriers to
progression that affect women.

e & 0
e & 0
e & o
e & o
e o o
e o @

e o o




. TL UMOPOUHE VO KAVOUHE...16€€c and aAlov...

» Na cUVELONTOTOLNCG OV ME TO TIPOBANUa

» Aopoppwon umooTNPLKTLKOU akadnpaikol KALpotog (aviKeLv)

e Evnuépwon/ekmaidesuon KaBNyNTWV/IPLWV TWV OXETIKWYV TUNUATWV YL
T {nTAHaTa — pOAo¢ tou Akadnpaikol upBoulou

* AopnMéva tpoypappata mentoring o€ Stddopa mnimeda
MPpWTOETEIC-UE LEVTOPEC HeYAAUTEPOU £TOUC (ekTtaldeuon HEVTOPWV)
KaBnyntpLec — MEVTOPEC yLa POLTATPLEC LLEYAAUTEPWYV ETWV

 AU&non Tou MocOooTOoU TWV YUVALKWY ota eAn AEN

 Opadec ouvlntnong yua avraAloyn epnelpwwy (Emttponn lootntag Kol
KatamnoAepunonc Altakploswv)

........
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TL LMOPOUUE VOL KAVOUUE...LOEEC amo aAAoU

» Evioxuon ¢ EMOYYEALOTLKAC TAUTOTNTOG

JUULLETOXN OE EPEUVNTLKA TIPOYPOAULOTO OITO VWPELG OTLC OTTOUdEC (TT.X.TO //
20 £10¢)

Napouolaoelc ano enayyeApotiec STEM (yuvaikec)

MapOUCLACELC aTTO YuValKeC — amodoltouc Tou THAMUOTOC

AvaBeon NYETIKWYV POAWV 0€ POLTNTPLEC OE EPYOACTNPLOKEC OUAOEC

Aiktvo enayyeApatiwv STEM (pe mapoucio  yuvalkwv OE HEYAAO

0000TO)

AvaBeon NYETLKWV POAWV O POLTATPLEC OE EPYAOTNPLAKEC OUAOEC

AvolyvwpLon ETITEVYUATWY POLTNTPLWV

........



TL LMOPOUE VOL KAVOULE...LOEEC amo aAAoU

» Evioxuon tng petafoonc otnv ayopa pyooioc

 Efelblkeupeveg uTnpeoiec KaplepAG yLo yuvailkec o€ STEM (m.y.
opyavwon napouvoiaocn CV, kowwvika diktua)

e Career fairs pe endacn o€ YUVaLKEC LE OVTIKELUEVO STEM.

e Jepwapta SlaxelpLonc KapLlEpaC eLOLKA yLa YUvalkec oe STEM

e Opyavwon - nuepldwv/ovintnocswv He nyetdec Ttou KAAdou n/kal
Ao P oLTEC

* MapakoAouBnon dedbouevwy amoppodnonc amodoitwyv ava ¢UAo

* Mpoypoappa vtotpodlwy yLa yuvaikec STEM amo etatpelec.

e JeEULVAPLO UTTOOTNPLENG O BEUATO LOOPPOTILOC EPYACLAC-OLKOYEVELOLKNG

(WNC KOl EVEALKTEC LOPDEC EpYATLOG
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